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[bookmark: _Toc170812115]Securing public contracts for non-profit and social organisations

	Question

	Many types of social services are currently being outsourced to commercial providers, who provide them at lower quality and with poorer working conditions. How do you ensure that non-profit and social organizations continually receive orders in the future and that these are not outsourced to commercial providers?

	Further Questions

	· How do you intend to contribute to ensuring that the financing of public social services is secured in the long term for the future?



	Background

	The liberalisation and privatisation efforts of recent decades have led to a significant reduction in the quality and supply of public infrastructure in many EU countries. This situation is particularly dramatic in the area of social and healthcare services of general interest. Many services have been outsourced to commercial providers, who have then provided them at lower quality and poorer working conditions, often at higher prices.[footnoteRef:1]  [1:  Plank, L., Volmary, H., Krenn, M., & Blaas, W. (2023). Shareholderorientierte transnationale Investoren in der kritischen sozialen Infrastruktur. Verlag Arbeiterkammer Wien. https://emedien.arbeiterkammer.at/resolver?urn=urn:nbn:at:at-akw:g-5867757 
] 

Demographic change, in particular the ageing of society and the consequent increase in demand for social services, but also continuing demand in the area of homelessness, integration of refugees, etc., require sustainable funding for non-profit and social organisations in this area, also to prevent a shift to inferior commercial providers. The European Commission also has a role to play in ensuring that social and non-profit organisations can continue to provide services of general interest on a sustainable basis. Liberalisation and privatisation efforts, as well as purely selective funding, make this more difficult and should therefore give way to the long-term securing of public contracts.















[bookmark: _Toc170812116]Financing of social services of general interest

	Question

	The financial capacity of local authorities is under severe pressure in many places. However, social services of general interest require stable funding and continued investment from local authorities. How do you ensure that local and regional authorities have sufficient financial room for maneuver to provide social services of general interest?

	Further Questions

	· Will public investment in social infrastructure be excluded from the Stability and Growth Pact in the future?



	Background


The European Commission must ensure that the provision of services of general interest is not hindered or made disproportionately difficult for social organizations and municipalities as a result of liberalization and privatization efforts and other requirements. Inter-municipal cooperation, public procurement and joint management are also important instruments for the efficient fulfillment of public service tasks, taking into account the sustainable use of available financial resources. These forms of financing and providing of social services should also be strengthened and promoted.
The Stability and Growth Pact sets clear debt limits and targets in the interest of fiscal stability. However, it does not differentiate between expenditures that are necessary for a functioning social infrastructure and other expenditures. A more refined treatment of public spending is needed. In order to cope with the increasing fiscal pressure due to demographic change,[footnoteRef:2] public investment in social infrastructure could be exempted from the Stability and Growth Pact in the future. [2:  European Commission. (2021). The 2021 ageing report: economic & budgetary projections for the EU Member States (2019 2070). Publications Office. https://data.europa.eu/doi/10.2765/84455 
] 
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		For any inquiries please contact:
		Maximilian Buchsteiner
		maximilian.buchsteiner@voewg.at
	23	+43 1 408 2202-17



[bookmark: _Toc170812117][bookmark: _Hlk170374284]Provision of care services

	Question

	Demographic change and the aging of society in the EU are increasing the demand for care services, while the supply of care workers is not keeping pace. How do you ensure that the provision of public care services is maintained in the face of an aging population?

	Further Questions

	· How do you ensure that private companies do not make large profits at the expense of affordability, quality and working conditions as a result of demographic change and the resulting gaps in provision?
· Since there have been cases of organized crime in the care sector in Sweden, how do you ensure that organized crime does not enter the care sector or, if it does, that it is contained?



	Background

	For many years now, the EU has been experiencing an aging society, which has significantly increased the demand for care services. At the same time, the supply of care workers is not growing at the same rate, leading to a gap in supply. The major challenge is to ensure the quality and affordability of care services in the face of staff shortages. There is a risk that private providers will fill the gaps in public care with commercial services, exploiting their position to make large profits at the expense of quality, working conditions and affordability. 
In countries such as Sweden, there have already been cases where long-term care provision was abused by organized crime as a financial outlay. These are cases where criminal networks have taken over care companies in order to profit from state funding for the care of the elderly. To counter such developments, a clear legal framework, monitoring measures and increased international cooperation are needed.[footnoteRef:3][footnoteRef:4] Even more important would be to ensure a sustainable, functioning provision of public care services. [3:  Alström, V. (2023, Oktober 2). Vård och omsorg nytt riskområde för organiserad brottslighet. SVT Nyheter. https://www.svt.se/nyheter/inrikes/vard-och-valfard-ett-nytt-affarsomrade-for-den-organiserade-brottsligheten]  [4:  Klintö, C., & Tidningen Näringslivet. (2023, November 13). Miljarder till kriminella – så ska det stoppas. Tidningen Näringslivet. https://www.tn.se/article/33266/miljarder-till-kriminella-sa-ska-det-stoppas/
] 
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[bookmark: _Toc170812118][bookmark: _Hlk170374369]Use of digital technologies in care work

	Question

	The rapid development of digital technologies, particularly in the field of artificial intelligence and robotics, also offers numerous new opportunities for nursing and healthcare. What measures do you intend to take to support the use of digital technologies to improve care services and combat the shortage of skilled workers?

	Further Questions

	· How do you ensure that prevailing standards are not undermined in the process?
· How do you ensure that the use of digital technologies in care facilitates the work of caregivers in a people-centered way and at the same time improves the quality of care?



	Background

	The rapid development of digital technologies, particularly in the field of artificial intelligence and robotics, also offers numerous new opportunities for nursing and healthcare. These technologies can significantly increase the efficiency and quality of care services and help to counteract the shortage of skilled workers. Measures that support the use of digital technologies include targeted investment in digital infrastructure, training programs for nursing staff and the promotion of research and development. It is essential that prevailing standards and ethical guidelines are strictly adhered to. To ensure that the use of digital technologies remains human-centred, care staff should be actively involved in the design and implementation of the technologies. Their needs and expertise are crucial for the acceptance and effectiveness of new technologies in day-to-day care. Technologies should be designed in such a way that they reduce the workload, for example by automating routine activities and administrative tasks, so that nursing staff have more time for direct patient care.  In addition, continuous evaluation and adaptation of the technologies is necessary to ensure that they improve the quality of care services and do not give rise to additional complexity and complications. Training and education must also be offered regularly to ensure that nurses can use the new technologies effectively and develop their skills accordingly.






[bookmark: _Toc170812119][bookmark: _Hlk170374466]Substances of human origin

	Question

	There is a constant need for substances of human origin in healthcare. Commercial trade in these particularly sensitive substances poses numerous risks. Are you planning further legislative steps with regard to the regulation on substances of human origin?

	Further Questions

	· How can a stable supply of substances of human origin to medical facilities be ensured?
· How can you ensure that the supply of substances of human origin is not commercialized?



	Background

	In spring 2024, the EU Parliament and the Council of the EU adopted the regulation on standards of quality and safety for substances of human origin (SoHO) intended for human application.  The regulation is intended to support the continuous and stable availability of SoHO therapies based on high safety and quality standards. In addition to further harmonizing healthcare in the EU, it is intended to ensure the conditions for safe, effective, accessible and affordable innovation in this sensitive sector. In this way, the regulation should also contribute to the realization of the European Health Union and the digital future of healthcare. There are concerns about the commercial use and trade of substances of human origin. These highly sensitive substances should not be commercialized. Compliance with ethical principles must also be ensured. The supply of medical facilities with necessary therapies on the basis of SoHo depends on voluntary and unpaid donations. In Austria, for example, the Red Cross is an irreplaceable provider of blood reserves that patients with serious illnesses, after an accident or even after giving birth need. They rely on voluntary donations from the public. Therefore, trust and security must be safeguarded, which commercial providers could obstruct.








[bookmark: _Toc170812120][bookmark: _Hlk170374534]Support programs to combat the shortage of skilled workers 

	Question

	The shortage of skilled workers in the EU threatens the green transformation of the European economy and the preservation of prosperity in the EU. Do you intend to set up support programs to counteract the shortage of skilled workers?

	Further Questions

	· How could such support programs be structured?



	Background

	The shortage of skilled workers represents a significant challenge for the economies of the European Union and has far-reaching effects on the competitiveness and innovative strength of companies and the economy as a whole. Support programs could combat the shortage of skilled workers and facilitate the necessary qualifications of the workforce. 
In terms of the qualifications in demand, jobs with manual tasks are particularly affected by labour shortages, including primarily elementary occupations, such as in transportation and construction, especially cleaners. The labour shortage is also comparatively high for highly qualified types of employment such as healthcare professions, lawyers and social workers. Many of the professions needed for the green transition are particularly affected by the shortage of labour and skilled workers. These include new jobs in the highly skilled sector, but also elementary professions in the production sector, construction and transportation, as well as in water supply, wastewater treatment and waste disposal. This means that key sectors of the ecological transition are affected by increasing labour shortages. These are the key findings of the Employment and social developments in Europe (ESDE)[footnoteRef:5] report. Through education and training initiatives, existing employees can expand their skills and acquire new competencies that meet the current demands of the labour market. This not only increases productivity, but also employee motivation and satisfaction. In addition, such programs help to reduce the unemployment rate by offering new perspectives to people who previously had no access to qualified education. Such support programs could take various forms. One such measure could include scholarships and financial support for training and further education. These include both traditional courses at universities as well as extra-occupational courses and training. Companies could be encouraged to invest in the further training of their employees through tax breaks or direct subsidies. [5:  European Commission. (2023). Employment and social developments in Europe 2023. Publications Office of the European Union. https://data.europa.eu/doi/10.2767/089698
] 









[bookmark: _Toc170812121][bookmark: _Hlk170374594]Administrative burden due to reporting obligations 

	Question

	In recent years, there have been several new EU regulations which have causes new administrative costs and require new staff positions due to reporting obligations and increasing demands on the administration. In times of demographic change and the expected decline in the working population, this additional administrative burden is becoming increasingly difficult to handle.  How can you contribute to reducing the administrative burden caused by reporting obligations and excessive and complex regulations?

	Further Questions

	· What do you intend to do with the data collected as a result of the reporting obligations?
· How can sensitive company data that is collected due to reporting obligations be protected from unauthorized access?
· How do you ensure that small non-profit organizations in particular can keep the burden of reporting obligations for EU targets to a minimum?



	Background

	Reducing the administrative burden due to reporting obligations and complex regulations is a fundamental challenge for the European Union. The current skills and worker shortage further exacerbates the problem. 
In principle, excessive reporting obligations and complex EU regulations can limit the efficiency and effectiveness of organizations in the internal market. The administrative burden ties up valuable resources, some of which could be used for the core tasks of the organizations. This is particularly true for small non-profit organizations, which often have limited financial and human resources. The high administrative burden can place an excessive burden on these organisations and limit their ability to act.
Another important aspect is the collection of data due to reporting obligations. This data is often sensitive and requires careful handling. The storage and processing of such data is not only technically demanding, but also prone to cyberattacks. Sensitive company data must therefore be comprehensively protected against unauthorized access. For small non-profit organizations, managing such data is particularly challenging as they often lack the resources for comprehensive cybersecurity. It is therefore important to reduce the administrative burden and simplify regulations to ensure that these organizations can efficiently fulfill their social missions of public utility.








[bookmark: _Toc170812122][bookmark: _Hlk170374668]Skilled workers: Recognition of qualifications 

	Question 

	The shortage of skilled workers in Europe, combined with demographic change in the EU member states, makes it necessary to recruit nursing staff from third countries. Currently, the labour market integration of foreign skilled workers is hampered by bureaucratic difficulties in the recognition of their educational qualifications. How do you ensure that nostrification, i.e. the recognition of qualifications, is simplified in the care sector?

	Further Questions

	-



	Background

	The shortage of skilled workers in Europe, particularly in the care sector, requires measures to recruit care workers from third countries. However, bureaucratic hurdles, particularly in the recognition of educational qualifications, stand in the way of the labour market integration of foreign skilled workers. Several approaches are relevant in order to simplify nostrification, i.e. the recognition of qualifications in the care sector:
Transparent and efficient procedures for the recognition of qualifications acquired abroad must be established so that foreign professionals can be quickly integrated into the labour market. This includes the nostrification of diplomas, examination certificates or other qualifications. Uniformity within the EU also plays an important role here. Common standards and criteria can facilitate the process and thus also increase the attractiveness of the European labour market for skilled workers. Another aspect is access to information on recognition procedures. This must be easily accessible for nursing staff from third countries. This includes advice centers and online resources that are also available in multiple languages. Cooperation between the EU and third countries is essential for nostrification, as this is the only way to identify falsified qualifications and evaluate the level of qualification. Bilateral agreements and mutual recognition can speed up the process.








[bookmark: _Toc170812123]Skilled workers: labour recruitment agreements 

	Question

	Will you work on initiating new labour recruitment agreements for skilled workers from third countries in order to counter the shortage of skilled workers in the EU, particularly in the care sector?

	Further Questions

	· With which countries can you imagine concluding such recruitment agreements? 
· How can you ensure that the destination country, the country of origin and the workers themselves all benefit (triple win)?



	Background

	More and more workers are needed throughout the EU, both in the higher and lower-skilled sectors. Recruitment of workers from abroad is therefore becoming increasingly important. To achieve a broad impact, a coordinated common EU migration policy would be required. However, this is in tension with national sovereignty, which in turn results in implementation difficulties and efficiency problems in the pooled distribution of migrant workers. The "Blue Card" has so far fallen short of expectations. The EU Commission has therefore proposed the "EU Talent Pool"[footnoteRef:6], which is intended to "match" people from third countries with vacancies in EU countries based on their qualifications. The EU Commission published these and other measures to curb the shortage of skilled workers on April 27, 2022, in the Communication on the recruitment of skilled workers from third countries[footnoteRef:7].  The agreement on the "Pact on Migration and Asylum"[footnoteRef:8]  in the EU Parliament and Council at the end of last year has hardly produced any new solutions. Although the central problems were discussed and worked out, sustainable solutions in asylum policy and the recruitment of workers have not emerged. [6:  European Commission. (2023, November 15). Commission proposes an EU Talent Pool to help address labour shortages across Europe. https://home-affairs.ec.europa.eu/news/commission-proposes-eu-talent-pool-help-address-labour-shortages-across-europe-2023-11-15_en
]  [7:  European Commission. (2022, April 27). Legale Migration: Anwerbung qualifizierter Fachkräfte aus Drittländern [Text]. https://ec.europa.eu/commission/presscorner/detail/de/ip_22_2654
]  [8:  European Council, & Council of the EU. (2024, Mai 15). Migration and asylum pact. https://www.consilium.europa.eu/en/policies/eu-migration-policy/eu-migration-asylum-reform-pact/
] 









[bookmark: _Toc170812124]Coordinated labour recruitment of skilled workers 

	Question

	Global competition for skilled workers is currently intensifying. How can you support a coordinated approach within the EU member states for recruiting skilled workers from third countries and how do you prevent EU states from competing for skilled workers and poaching skilled workers from each other?

	Further Questions

	· Do you intend to use a quota model in the recruitment of skilled workers, i.e. a regulation that creates incentives for a reasonably balanced distribution in order to avert competition for skilled workers within the EU?
· What could be the criteria for distribution?
· What could the quotas look like? 




	Background

	Global competition for skilled workers continues to intensify. At present, the EU is still clearly lagging behind the USA, Canada and Australia. The EU must therefore improve its position internationally as a location for skilled workers. However, competition is also increasing within the EU. This harbors great risks for unequal economic development and a further drifting apart of the European regions and states. A coordinated approach is therefore required within the EU member states, particularly in order to prevent the poaching of skilled workers from one another. To this end, the EU should generally promote the exchange of information and cooperation between member states. Joint initiatives and coordinated approaches to the recruitment and integration of skilled workers can defuse the competition. Uniform standards and transparent procedures for the recognition of qualifications of foreign workers are conducive to integration and distribution in the EU. A quota model could create incentives for a balanced distribution of skilled workers. The criteria for quotas could be based on labour market needs, demographic factors and the specific conditions of regional labour markets. It is also important that quotas are flexible and responsive to changing local needs and socio-economic developments.








[bookmark: _Toc170812125][bookmark: _Hlk170376275]Labour market integration of people with displaced person status 

	Question

	Many people with displaced person status are currently dependent on basic social services. Many are not yet integrated into the European labour markets. The reasons for this are a lacking provision of childcare services, barriers in the integration into national education systems as well as the lack of recognition of qualifications acquired in third countries. What measures are you planning to integrate people with displaced person status into the European labour markets more quickly?

	Further Questions

	· How can you ensure that the children of displaced persons are integrated into the education system?



	Background

	One factor that mitigates the demographic trend towards an ageing society and a shrinking workforce is migration. Migrants are already primarily active in sectors affected by labour shortages. There are still major hurdles to labour market integration, some of which are being exacerbated in the current political climate. Through further immigration, but even more so by removing existing barriers for people with a migrant background who already live in the EU, these groups can contribute to alleviating the labour shortage. The rapid integration of people with displaced person status into the European labour markets not only promotes social cohesion, but also alleviates labour shortages and thus the current overburdening of the workforce in many sectors. Rapid integration into the labour market enables people with displaced status to quickly become financially independent and actively contribute to the economy. This also reduces the burden on European social systems. Access to education is crucial for the children of displaced persons. Early integration into the education system supports linguistic and cultural integration and lays the foundation for their future participation in social and economic life. Education is a key factor for equal opportunities and social advancement, and the integration of children into the school system promotes stable life courses in the long term.











[bookmark: _Toc170812126][bookmark: _Hlk170376337]Volunteering and shortage of skilled workers 

	Question

	In some EU countries, many social services are provided by volunteers. At the same time, social organizations in particular are increasingly affected by the shortage of skilled workers. How do you intend to promote volunteering and what importance do you see in volunteering to counteract the shortage of skilled workers?

	Further Questions

	· In which sectors can you imagine to increase volunteering to counteract skills shortages?
· How do you ensure that volunteering does not reduce the quality of the service provided?



	Background

	Volunteering plays a crucial role in the provision of social services and can help to alleviate skills shortages in some EU countries. Volunteering enables people to learn new skills and gain practical experience that improves their professional qualifications and labour market integration. In the long term, this can help volunteers to choose careers in the areas in which they have volunteered, which can also mitigate skills shortages. In addition, volunteering promotes social cohesion and a sense of community. People who volunteer often develop a strong sense of responsibility and a close bond with the community. In general, volunteering promotes social contacts and integration, both for those helping and for the beneficiaries. Volunteering thus contributes to the general resilience of society. 
It is important to ensure that the quality of the services provided does not fall. This can be ensured through targeted training and clear standards. Volunteers can be supported through professional training and mentoring programs so that their work does not undermine the standards of permanent staff.








[bookmark: _Toc170812127][bookmark: _Hlk170376384]Employment criteria for Just-Transition funding 

	Question 

	With the emergence of the Just Transition Fund, the EU faces the challenge of ensuring a fair and sustainable transformation of its economy. It is essential to introduce employment criteria to ensure that funding is targeted where it is most urgently needed. These criteria should cover both the creation of new jobs and the retraining and support of workers, particularly in regions and sectors affected by structural change. To what extent do you plan to combine payments from the Just Transition Fund with job retention in the companies?

	Further Questions

	-



	Background

	The Just Transition Fund aims to mitigate the socio-economic impact of the transition to a low-carbon economy and ensure that regions and sectors that are largely dependent on fossil fuels are adequately supported. A key concern is to introduce employment criteria to ensure that funding is targeted to where it is most needed. This includes the creation of new jobs as well as training and support for employees, particularly in sectors affected by structural change such as the energy, coal and automotive industries. The fund's resources have the potential to provide long-term financial support, create sustainable employment opportunities and strengthen the resilience of the affected regions. In order to ensure that just transition funds contribute effectively to securing jobs, disbursements could be linked to employment criteria. Companies that receive funding from the fund must prove that they are taking measures to preserve jobs and create new employment opportunities, as proposed, for example, by the Carinthian state guideline on qualification and consultancy funding. [footnoteRef:9] Further measures should not only support the preservation of jobs, but also increase social acceptance of the necessary socioecological changes and enable a smooth transition to a sustainable economy. [9:  Richtlinie zur Qualifizierungs- und Beratungsförderung des Landes Kärnten im Rahmen des Just Transition Fund (JTF) 13.12.2023 https://www.ktn.gv.at/DE/repos/files/ktn.gv.at/Abteilungen/Abt11/Dateien/ESF/JTF/JTF-%20Richtlinie%20Version%2020240207.pdf?exp=1428897&fps=b9894ca421aacef52d823c6b5e47e3741b68c3d5
] 












[bookmark: _Toc170812128][bookmark: _Hlk170376472]Retraining projects within the scope of the Just-Transition mechanism 

	Question

	The Just Transition Mechanism aims to ensure a just and inclusive transition to a low-carbon economy by supporting both jobs and communities dependent on traditional, carbon-intensive industries, while promoting the transition to sustainable, green jobs. As part of this approach, retraining projects and programs will be developed to prepare affected workers for new occupations and employment opportunities. What retraining projects are you planning and where do you see a need to support the member states?

	Further Questions

	· What measures do you plan to take to ensure that the transition through retraining does not cause a deterioration in job quality?



	Background

	The Just Transition Fund aims to mitigate the socio-economic impact of the transition to a low-carbon economy and ensure that regions and sectors that are largely dependent on fossil fuels are adequately supported. A key concern is to introduce employment criteria to ensure that funding is targeted to where it is most needed. A particular focus is on supporting retraining projects and programs that prepare affected workers for new occupations and employment opportunities. These retraining initiatives include vocational training, education programs and financial support. The challenge, however, is to ensure that these retraining projects are adequately funded and effectively implemented to meet the specific needs of the affected workers. From a public sector perspective, there is a need to work closely with local and regional authorities, educational institutions and the private sector to ensure that retraining measures are targeted and practical. Sufficient financial resources must be available to support the implementation of these programs and facilitate the transition.










[bookmark: _Toc170812129][bookmark: _Hlk170376642]Quality in the care of relatives 

	Question

	In many families, necessary care and support services are provided by relatives. The shortage of skilled workers in the nursing and care sector will potentially increase the proportion of family caregivers compared to formal care. To what extent will you support national and local initiatives to improve the quality of care for relatives?

	Further Questions

	· Are you planning funding in the area of further training and support for family caregivers?



	Background

	In many families, relatives provide the necessary care and support at great personal and financial cost. The shortage of skilled workers in the nursing and care sector could lead to a further increase in the proportion of family caregivers compared to formal care. Support for national and local initiatives to improve the quality of care for relatives is therefore crucial. Funding for further training and support for family caregivers is essential to ensure and improve the quality of care. Through targeted training programs, family caregivers can acquire the necessary knowledge and skills to ensure high-quality care. This includes both medical and psychological aspects of care in order to meet the diverse requirements. In addition, support services for family caregivers, such as financial benefits, counseling services, training and psychosocial support, provide relief and prevent overwork and burnout. This not only contributes to the health and quality of life of those in need of care, but also to the long-term physical and mental health of the carers themselves.











[bookmark: _Toc170812130][bookmark: _Hlk170376717]Distribution of care work and female labour force participation 

	Question

	Women still bear the main burden of family care work, from childcare and household organization to cleaning. This has a negative impact on the compatibility of family and career and therefore also on women's participation in the workforce. How can you support a more equal and fairer distribution of care work in the household and family?

	Further Questions

	· What incentives do you plan to provide to improve the compatibility of family and career for women and to increase women's participation in the workforce?
· What incentives do you want to provide to reduce intersectional disadvantages in the distribution of care work, i.e. disadvantages based on gender combined with migration background, religious affiliation, socio-economic status, etc.? 
· What incentives do you want to provide so that migrant women in particular are more integrated into the labour market?



	Background

	Increasing the participation of women in the labour market is a key lever in the fight against the shortage of labour and skilled workers, but above all in the fight against poverty in old age, which also affects women more. However, this can only be achieved if the family obligations of care work are distributed more evenly. It is also important to address intersectional disadvantages in the distribution of care work. Migrant women are even more affected by discrimination and at the same time bear a higher burden of care work. This makes their integration into the labour market more difficult and reinforces existing inequalities. There is therefore a great need for action to eliminate intersectional disadvantages in the labour market, for example due to socio-economic status, migration background, religious affiliation, sexual orientation, etc., and to increase their participation in the labour market. 
Various incentives could be used to overcome these challenges. These include, for example, flexible working time models, paid parental leave and tax benefits for families who share care work equally. Specific support programs for migrant women, such as language courses, vocational training and mentoring programs, can support their integration into the labour market and improve their career opportunities. However, men must also be included in this process to break down outdated role models in the distribution of care work in the household and family.









[bookmark: _Toc170812131][bookmark: _Hlk170376779]Support services for homeless people in their countries of origin

	Question

	In recent years, there has been an increase in the number of homeless immigrant EU citizens who do not have access to national basic security systems in their destination country. Due to a lack of support systems, discrimination or criminalization in their countries of origin, many remain without prospects of employment in the destination country. What coordinating measures can you take to expand the social systems and support services in the member states, especially in the cities?

	Further Questions

	· How can European social protection systems be further harmonized without lowering standards in some member states?



	Background

	In addition to other challenges, mobile EU citizens are often confronted with the fact that they must have a main residence in order to find employment. At the same time, however, they need employment and income to be able to rent an apartment or obtain social security entitlements. The result is often homelessness, which manifests itself particularly in cities. However, these do not have the resources to provide adequate, long-term support. Important aspects to counteract this development are, in particular, the harmonization or strengthening of basic security and social systems as well as the expansion of support services for homeless people in the countries of origin. More generally, the coordination and expansion of social systems and support services in the member states is of great importance for social and economic stability in Europe. In the face of increasing social inequalities and economic challenges, a strong, integrated social safety net is essential. These measures not only promote social cohesion, but also strengthen society's resilience to economic and social crises. One important aspect is the harmonization of European social protection systems without lowering standards in some member states. Particularly in cities, which often face the greatest social challenges, the expansion of social systems and support services is crucial. This includes comprehensive measures to combat poverty, support for the unemployed, access to affordable housing and healthcare as well as education and training programs. Through a coordinated approach, Member States can ensure that all citizens, regardless of where they live, have access to adequate social support. This not only strengthens social structures, but also promotes economic development by improving the participation of all citizens in the labour market and social life.








[bookmark: _Toc170812132][bookmark: _Hlk170376825]Expansion of social systems in net recipient states 

	Question

	As part of the EU Cohesion Fund, large sums of EU money are distributed to the respective member states with the aim of promoting economic convergence between the EU states and regions. With these funds, the EU also has a lever to promote upward convergence in the social systems of the Member States. How can it be ensured that the net recipients of EU funds among the Member States expand and improve their social security systems?

	Further Questions

	· How can the Cohesion Fund be used in a targeted manner for this goal?



	Background

	Expanding and improving social protection systems in net recipient countries of EU funds is crucial for the long-term stability and prosperity of the European Union as a whole. These countries often face major economic and social challenges and therefore need targeted support to develop their social protection systems to a level that improves the quality of life of their citizens and reduces inequalities. The EU Cohesion Fund could be an instrument for this goal. It aims to strengthen economic, social and territorial cohesion by providing financial support to the Member States with the lowest per capita income. The EU could define the strategic objectives for the use of cohesion funds more clearly and include indicators of social inclusion and poverty reduction. The allocation of funds could then be linked to the implementation of reforms and improvements in the social systems in accordance with the defined indicators. This would increase the efficiency, transparency and effectiveness of the systems. Furthermore, it should be possible to trace the correct use of funds even after they have been allocated. The EU should monitor the use of the funds and ensure that they fulfil their intended purpose and impose sanctions in the event of non-compliance. The targeted use of the Cohesion Fund will ensure that the resources are used effectively to strengthen the social security systems in the net recipient countries and improve the living conditions of their citizens. This ultimately contributes to a fairer and more prosperous European Union.








[bookmark: _Toc170812133][bookmark: _Hlk170376873]Combating child poverty 

	Question

	Many children in the EU are still affected by poverty. What measures are you planning to gradually end child poverty in Europe?

	Further Questions

	· What specific instruments and budgets are planned to this aim?
· How do you ensure that the money reaches the children? 
· Would earmark benefits in kind be a possibility?



	Background

	With the Covid-19 pandemic, child poverty in Europe has increased again[footnoteRef:10], a fact that highlights the urgent need for action. Ending child poverty in Europe step by step is crucial for the future of the EU. Child poverty significantly affects children's development and well-being and leads to long-term socio-economic disruption. Therefore, targeted measures and budgets must be put in place to tackle this issue and ensure a fair future for all children. In this context, the EU Commission has published the Strategy for the Rights of the Child and the European Child Guarantee. The latter aims to ensure that all children have access to basic services. This includes free education, healthcare, meals in schools and adequate housing.[footnoteRef:11]  Other instruments for combating child poverty are the European Social Fund Plus (ESF+) and the European Regional Development Fund (ERDF). These funds can finance programs that improve access to high-quality education, healthcare and social services. Direct financial support and dedicated benefits in kind could also be funded. Financial support for low-income families and investment in education and early childhood development are key to promoting equal opportunities and combating child poverty. [10:  Hallaert, J.-J., Vassileva, I., & Chen, T. (2024, Juni 30). Rising Child Poverty in Europe: Mitigating the Scarring from the COVID-19 Pandemic. IMF. https://www.imf.org/en/Publications/WP/Issues/2023/06/29/Rising-Child-Poverty-in-Europe-Mitigating-the-Scarring-from-the-COVID-19-Pandemic-534331
]  [11:  European Commission. (o. J.). The EU Strategy on the Rights of the Child and the European Child Guarantee. Abgerufen 24. Juni 2024, von https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/rights-child/eu-strategy-rights-child-and-european-child-guarantee_en
] 











[bookmark: _Toc170812134][bookmark: _Hlk170376930]Unequal access to digital technologies 

	Question

	During the Covid-19 pandemic, many social inequalities became more apparent. Inequalities by gender and socioeconomic background in access to digital technologies needed to maintain teaching during the pandemic have become more apparent. How can you support equal access to digital technologies - regardless of gender and socioeconomic status?

	Further Questions

	-



	Background

	The Covid-19 pandemic has clearly shown that digitalization does not benefit everyone unconditionally. There are still major inequalities in access to digital technologies according to socioeconomic status, gender and age.[footnoteRef:12] Equal access to digital technologies is crucial to creating an inclusive and equitable society. Digital technologies are now an integral part of everyday life and the world of work. Unequal access reinforces existing inequalities and creates new barriers. Female students often have less access to digital technologies and the corresponding educational resources than their male peers. This is particularly true for families with a lower socioeconomic status. Targeted support programs that improve access to computers, the internet and digital education can better integrate these groups into the digital transformation. Specific measures include the provision of free or subsidized technology and internet access for low-income households, as well as special education and training programmes. Initiatives that promote girls and women in STEM (science, technology, engineering and mathematics) are also of great importance to reduce gender inequalities in the field of digitalization. [12:  Reidl, S., Streicher, J., Hock, M., Hausner, B., Waibel, G., & Gürtl, F. (2020). Digitale Ungleichheit: Wie sie entsteht, was sie bewirkt … und was dagegen hilft. Programm Laura Bassi 4.0 - Frauen gestalten chancengerechte Digitalisierung! https://www.ffg.at/laura-bassi-4.0-digitalisierung-und-chancengerechtigkeit

] 












[bookmark: _Toc170812135][bookmark: _Hlk170376981]Reducing long-term unemployment 

	Question

	The EU internal market is still characterized by structural long-term unemployment. What measures do you intend to take to reduce long-term unemployment in the EU?

	Further Questions

	-



	Background

	Long-term unemployment has far-reaching negative effects on the individuals concerned and on society as a whole. For the people affected, long-term unemployment often leads to a loss of qualifications, self-esteem and social participation, and even to a deterioration in health. This makes it more difficult to return to the labour market and increases the risk of poverty and social exclusion, thereby placing a burden on public social systems. Targeted measures and programs are needed to effectively combat long-term unemployment. One suggestion is the model of a job or employment guarantee. This model could entail introductory courses for the long-term unemployed that include one-to-one training, counselling and, if necessary, support from experienced social workers, doctors and psychologists. Companies that are willing to create new jobs for the long-term unemployed could be supported through tax breaks and financial subsidies. The job guarantee model also includes the creation and financing of additional employment relationships in the non-profit sector for all long-term unemployed people for whom, for serious reasons, no company can be found to offer them a job. To this end, it is necessary to identify suitable jobs that match the jobseeker's qualifications and at the same time offer opportunities for further development. However, such a model must also be promoted in the longer term in order to achieve sustainable effects. [footnoteRef:13]  [13:  Ein Beispiel dafür: AMS NÖ. (2020, Oktober 22). AMS NÖ startet wektweit erstes Modellprojekt einer Arbeitsplatzgarantie. Arbeitsmarktservice Österreich. https://www.ams.at/regionen/niederoesterreich/news/2020/10/ams-noe-startet-weltweit-erstes-modellprojekt-einer-arbeitsplatz
] 

Finally, reducing long-term unemployment not only improves the quality of life of those affected, but also strengthens the EU's social and economic resilience. Lower unemployment leads to higher tax revenues, better utilization of the workforce and greater social cohesion.











[bookmark: _Toc170812136][bookmark: _Hlk170377043]Labour taxation 

	Question

	As a result of tax competition within the EU and the associated race to the bottom in capital taxes, many member states are shifting the tax burden onto the labour factor, to the detriment of the competitiveness and attractiveness of the European labour market. How does the EU intend to develop incentives for member states to reduce the burden on labour?

	Further Questions

	-



	[bookmark: _Hlk170215662]Background

	The EU is one of the economic regions in the world with the highest taxation of labour relative to the taxation of capital. The tax burden on labour refers to the difference between an employer's total costs for an employee and the employee's net disposable income. It includes payroll taxes, but also social security contributions. The EU could develop incentives for Member States to reduce the burden on labour, for example by adjusting income tax systems or reducing social security contributions. However, it is important to carefully assess the impact of such measures and ensure that the reduction in the tax burden does not in turn create new costs for workers and jeopardize social protection.[footnoteRef:14] Targeted tax cuts, especially income taxes, can increase employment for specific target groups. This includes, for example, the abolition of joint income taxation for couples, as joint income taxation reduces employment on average. [14:  Enache, C. (2024, Juni 4). Tax Burden on Labor in Europe. Tax Foundation. https://taxfoundation.org/data/all/eu/tax-burden-labor-europe-2024/
] 


















[bookmark: _Toc170812137][bookmark: _Hlk170377096]European minimum wages

	Question

	The existing Minimum Wage Directive represents a step towards harmonisation of minimum standards in the EU. Existing high standards should not be undermined by EU minimum wage requirements due to specific institutional circumstances in the member states. Are further legislative steps planned regarding European minimum wage requirements?

	Further Questions

	· If so, how do you ensure that European minimum wage requirements do not cause a reduction in wage standards in member states with higher wages, i.e. that they result in upward wage convergence?



	Background


In an analysis of the Directive on adequate minimum wages, the European Trade Union Institute (ETUI) notes that the legislation is already having an impact even before it is fully implemented in all member states. According to the ETUI, the reference values for adequate minimum wages set out in the Directive—60% of the gross median wage and 50% of the gross average wage—have already influenced developments at the national level. The briefing cites examples from Bulgaria, Croatia, Germany, Hungary, Romania, and the Netherlands, where the reference values, or at least one of them, are considered when setting minimum wages or used in trade union demands for an increase in the statutory minimum wage.[footnoteRef:15] [15:  Müller, T. (2024). Dawn of a new era? The impact of the European Directive on adequate minimum wages in 2024. SSRN Electronic Journal. https://doi.org/10.2139/ssrn.4752544
] 

[bookmark: _Hlk171605417]The introduction of further legislative steps in European minimum wage guidelines can help ensure fair working conditions and social protection across the EU, but it could also lead to a lowering of the high standards in countries like Austria or Scandinavian nations. The minimum wage directive, which was already adopted in 2022, was designed to ensure that the directive would lead to an upward convergence of standards and that countries with a stronger social dialogue, especially collective wage bargaining, would not be affected by the directive.[footnoteRef:16] [16:  RICHTLINIE (EU) 2022/2041 DES EUROPÄISCHEN PARLAMENTS UND DES RATES vom 19. Oktober 2022 über angemessene Mindestlöhne in der Europäischen Union. Abgerufen 24. Juni 2024, von https://eur-lex.europa.eu/legal-content/DE/TXT/HTML/?uri=CELEX%3A32022L2041
] 

There also strong arguments for EU-wide minimum wage guidelines. These can help reduce unfair competitive conditions. The introduction of a European minimum wage can also strengthen purchasing power and economic stability. Higher wages boost consumption and investment, which in turn has a positive impact on the economic situation.[footnoteRef:17] 
 [17:  Oyvat, C. (2023). Minimum wage, aggregate demand and employment: A demand-led model. Institut Für Makroökonomie Und Konjunkturforschung. https://www.imk-boeckler.de/data/downloads/IMK/FMM%20Konferenz%202023/v_2023_10_20_oyvat.pdf
] 



[bookmark: _Toc170812138][bookmark: _Hlk170377173]Social hotspots in cities

	Question

	Many EU cities are currently affected by increasing socioeconomic inequalities and segregation. Combined with other factors, social hotspots have sometimes erupted into open conflict.  How do you intend to ensure that social hotspots in European cities are reduced?

	Further Questions

	· What specific instruments and budgets are envisaged for this objective?



	[bookmark: _Hlk170215833]Background


[bookmark: _Hlk171605711]Numerous studies point to an increase in segregation in European cities.[footnoteRef:18] As a result, social conflicts and hotspots are also on the rise. This also manifests itself in an increase in crime, physical violence and political/religious radicalisation.[footnoteRef:19] In order to break the vicious circle of violence and poverty, measures are urgently needed to promote a social mix in the housing sector and limit the emergence of social hotspots. The EU also has a range of political instruments at its disposal in the area of funding budgets, reform proposals as part of the European Semester, EU-wide intermunicipal cooperation and even cross-border police cooperation through Europol. A targeted and comprehensive strategy that combines all these political and financial instruments can certainly help to reduce social hotspots in cities. [18:  TU Delft. (2024). Socio-Economic Segregation in European Capital Cities. Segregation Europe. http://segregationeurope.tudelft.nl/
]  [19:  Corvalan, A., & Vargas, M. (2015). Segregation and conflict: An empirical analysis. Journal of Development Economics, 116, 212–222. https://doi.org/10.1016/j.jdeveco.2015.05.002
] 












[bookmark: _Toc170812139][bookmark: _Hlk170377223]Sustainability for socially disadvantaged groups

	Question

	Climate-friendly decisions and climate-friendly behaviour are difficult to afford for many people or are not possible due to external circumstances and knowledge. How do you ensure that sustainable and climate-friendly goods and services are affordable and accessible for socially disadvantaged groups?

	Further Questions

	· How do you ensure that there are targeted programmes at Member State level for socially disadvantaged groups so that climate protection does not become a social conflict between rich and poor?
· How can broad sections of the population, who currently only come into contact with sustainability in a negative way through advertising and sensational media coverage, be reached and made aware of the issue of sustainability in a positive way?



	Background


[bookmark: _Hlk171606102]Climate-friendly and sustainable goods and services are still more expensive than conventional alternatives, even though conventional products often have a negative impact on the environment and people's health. This leads to sustainability becoming a question of affordability and socioeconomic status. What is needed here are measures that make sustainable and climate-friendly goods and services affordable and accessible to socially disadvantaged groups and, conversely, make harmful goods more expensive and more difficult to access in order to internalize the true costs. Only if sustainability is affordable and people have access to it can it become more widely accepted.

Broad sections of the population, especially socially disadvantaged groups, who currently only come into contact with the topic of sustainability in a negative way through advertising and sensationalist media coverage, should be sensitized to the topic in a positive way. This can be done through comprehensive education and awareness campaigns that emphasize the benefits of climate protection measures for all citizens. Financial incentives, such as subsidies for energy-efficient household appliances or tax breaks for environmentally friendly behavior, could also help to encourage interest and participation in sustainable practices. In addition, community projects that take place directly in disadvantaged communities, such as community gardens or solar energy initiatives, which offer both environmental and social benefits, should be encouraged.



[bookmark: _Toc170812140][bookmark: _Hlk170377325]Climate change adaptation for socially disadvantaged groups

	Question

	Climate change has particularly unpleasant or even harmful effects on lower income groups and vulnerable groups, including older people, people with impaired health, occupational groups who work outdoors, etc. How do you ensure that vulnerable groups are protected from the effects of climate change?

	Further Questions

	· Are there plans to provide financial resources to this aim?



	[bookmark: _Hlk170216287]Background


[bookmark: _Hlk171606543]Year after year, climate change causes more heat-related deaths, flood victims and other weather-related health hazards as extreme weather events increase. Vulnerable groups are even more affected, even if they have contributed less to global emissions. The situation is not expected to improve in the coming years. Researchers are therefore calling for climate change adaptation measures that are appropriate for the target groups.

These groups, including older people, children, people with low incomes and people with impaired health, are particularly vulnerable to extreme weather events. Cities are often hotspots for events of extreme heat, as the urban built environment often amplifies heat effects. Heatwaves can be particularly intense in urban areas due to the "urban heat island effect", which can lead to health problems and higher mortality rates. Flooding can threaten the livelihoods and safety of many people, especially those living in precarious housing conditions. It is therefore important to provide financial resources to develop and implement preventive measures and adaptation strategies. These funds could, for example, be invested in improving urban infrastructure, creating green spaces, building cooling community facilities and modernising buildings to make them climate-proof. In addition, specific programmes should be developed to ensure access to resources and support for vulnerable groups. This includes the provision of climate-adaptable housing, emergency plans and climate-related health services. 




[bookmark: _Hlk170377402]Provision of care services in smaller communities

	Question

	The care crisis is being felt even more acutely in rural areas. There is a shortage of healthcare workers and therefore a shortage of supply. "Community Nursing" projects attempt to counteract the problem of the undersupply of care services in smaller communities. However, for many projects of this kind, it is often unclear how they will continue to be funded once the EU funding ends. How can the provision of care services in rural regions and smaller communities be improved?

	Further Questions

	· What role can community nursing play in that regard? 
· Should community nursing be expanded further? 
· How can you ensure that community nursing continues to exist in smaller communities in the longer term?



	Background


The care crisis is particularly acute in rural regions. There is a lack of labour and therefore also a lack of services, which further exacerbates the undersupply in smaller communities.

"Community nursing” projects are trying to counteract this problem by offering nursing services directly in the communities and thus closing the gap in care supply. However, the financing of such projects is often uncertain after the end of EU funding, which jeopardises their long-term continuation. In Austria, community nursing projects have already been successfully funded and implemented with EU funds.[footnoteRef:20] [20:  Gesundheit Österreich GmbH (GÖG). (2023, August 1). Das Projekt | CN-Österreich. Community Nursing -Österreich. https://cn-oesterreich.at/das_Projekt 
] 


The lack of care in rural areas is not a new phenomenon, but the shortage of skilled labour has further exacerbated the care crisis. In order for community nursing projects to counteract the care crisis in the long term, sustainable funding is required, as well as the political will to implement this form of social infrastructure on a broad scale. Long-term funding can be secured through a combination of state support, regional funding programmes and the involvement of non-profit organisations and private partners. Local networks and self-help groups can also help to strengthen community nursing initiatives by providing additional resources and support.







[bookmark: _Toc170812141][bookmark: _Hlk170377925]Social participation of the elderly

	Question

	European societies are ageing. The growing demographic group of older people is increasingly shaping social life and the labour market. Social participation is central to a good life. It is important therefor that large sections of the population are not excluded from social life. This includes cultural participation, digital participation, participation in the labour market, political participation and many other areas. How can you help to increase and promote the social participation of older people?

	Further Questions

	· How can you ensure that older people can remain active and healthy in the labour market for as long as possible?



	Background


[bookmark: _Hlk171607418]Promoting the social participation of older people is crucial for an inclusive and resilient society. With the demographic change and an ageing population, it is becoming increasingly important for older people to remain active and healthy in social and economic life. Social participation strengthens the well-being and quality of life of older people, as well as social and economic stability.

Promoting digital participation is essential to give older people access to digital communication and information. Educational programs such as training courses and workshops can help older people to acquire digital skills, while access to affordable digital devices ensures that no one is excluded due to financial constraints. In addition, user-friendly software and accessible technologies also help to take into account the specific needs of older users.

Poverty in old age can be combated through various measures that ensure that pension systems are sufficient to guarantee the standard of living of older people. In addition, approaches should be developed that help older people to participate actively and independently in social and economic life. To this end, companies should also be incentivized to hire and retain older employees. They should also take measures to ensure that companies are attractive to older workers.

Another important aspect of the social life of elderly is informal care. Support for family carers through training, financial support and respite services can reduce the burden and improve the quality of care. In addition, care networks and self-help groups can be established and promoted to facilitate exchange and mutual support.








[bookmark: _Toc170812142][bookmark: _Hlk170377976]Inclusion of people with disabilities

	Question

	What concrete measures are you planning to enable people with disabilities in the EU to participate fully and equally at all levels of society?

	Further Questions

	· How can you improve the harmonisation of the rights of people with disabilities in the Member States?
· How can the European Disability Card be extended to cover access to other services?



	Background


[bookmark: _Hlk171607710]Equal participation of people with disabilities in all aspects of social life is a fundamental part of realizing an inclusive and just society in the EU. People with disabilities often face multiple barriers that limit their participation in the labour market, education, and political participation. These barriers lead to social exclusion and economic disadvantage.

A key step towards improving the situation is the harmonization of the rights of people with disabilities in the EU member states. There are currently considerable differences in the legal and social standards that support people with disabilities. Harmonization can create uniform minimum standards to ensure that all people with disabilities in the EU have the same rights and access to support services.

The new European Disability Card is intended to serve as proof of disability status throughout the EU, so that people with disabilities have access to the same conditions and preferential treatment as residents of the country they are travelling to. EU countries usually offer special conditions for the use of public transport and preferential treatment at cultural, leisure and sports events and activities, for example when visiting a museum or attending a concert. [footnoteRef:21] [21:  Council of the EU, & European Council. (2024, June 17). European disability card. consilium.europa.eu. https://www.consilium.europa.eu/en/policies/european-disability-card/

] 


Extending the European ID card would not only improve mobility and access to services for people with disabilities, but also promote their participation in the labour market and society as a whole. 









[bookmark: _Toc170812143][bookmark: _Hlk170378072]European Pillar of Social Rights in the European Semester

	Question

	The European Semester is an instrument that encourages and supports the Member States to implement social and economic policy reforms. Although social indicators have already found their way into the European Semester, many dimensions have not yet been taken into account. How can the European Pillar of Social Rights be anchored more firmly in the European Semester?

	Further Questions

	· How will you ensure that the European Semester's reform proposals are based on sound evidence and are then implemented in the Member States?



	[bookmark: _Hlk170218446]Background


[bookmark: _Hlk171608120]During the last legislative period of the European Parliament, there were several new initiatives concerning the European Pillar of Social Rights.[footnoteRef:22] In 2022, also based on the principles of the European Pillar of Social Rights, the European Commission published the European Care Strategy. [footnoteRef:23] The strategy proposed measures to ensure high-quality, affordable, and easily accessible care and support services in the European Union and developed new indicators to monitor reforms in the care and support sector within the European Semester. [22:  European Commission. (2024). The European Pillar of Social Rights in 20 principles. Abgerufen 24. Juni 2024, von https://ec.europa.eu/social/main.jsp?catId=1606&langId=en
]  [23:  European Commission. (2022, September 7). A European Care Strategy for caregivers and receivers [Text]. European Commission. https://ec.europa.eu/commission/presscorner/detail/en/ip_22_5169
] 


However, many dimensions of the European Pillar of Social Rights are not yet integrated into the European Semester through indicators or reform benchmarks. This could be a starting point for the further development of the Pillar of Social Rights.

There have been many ideologically driven reform proposals in the past, especially in the area of government budget cuts. Many of these proposals have failed because of unrealistic assumptions and impractical approaches. A scientific basis for the recommendations, which also takes into account the diversity of scientific evidence and different approaches, could revitalise the European Semester.








[bookmark: _Toc170812144][bookmark: _Hlk170378155]Further development of EU public procurement

	Question

	Public procurement and contracting is an important lever for the pursuit of social and environmental goals. What priorities will you set in the further development of public procurement and where do you see the greatest need for action in this area?

	Further Questions

	· What measures would you like to take to make public procurement more socially responsible and to implement social concerns, e.g. to empower women, older workers or the unemployed, to create transparency in supply chains or generally to ensure that contractors comply with minimum social standards?  



	Background


[bookmark: _Hlk170218676][bookmark: _Hlk171609051]Public purchasers are important investors in Europe, public procurement accounts for more than 16% of the EU's GDP and plays a fundamental part in the European economy. Since the EU was founded, public procurement has been continuously developed through legal reforms.[footnoteRef:24] Currently, there is still a window of opportunity to initiate socioecological reforms in the economy, to focus more on social issues and to promote socially responsible behavior. Integrating social criteria into public procurement can serve these objectives. [24:  Europäisches Parlament. (2023, November). Vergabe öffentlicher Aufträge. Europäisches Parlament. https://www.europarl.europa.eu/factsheets/de/sheet/34/vergabe-offentlicher-auftrage
] 


A more socially responsible public procurement system means that not only the price, but also social criteria such as working conditions, equality, inclusion and environmental sustainability are taken into account when awarding public contracts. This promotes fair working conditions, supports disadvantaged groups and contributes to climate change mitigation.

Implementing social concerns through public procurement strengthens social cohesion and promotes the integration of disadvantaged groups into the labour market. It can also help to support the local economy by giving small and medium-sized enterprises a better chance of winning public contracts.

Overall, the further development of EU public procurement can contribute to a fairer and more sustainable economy. 









[bookmark: _Toc170812145][bookmark: _Hlk170378219]Social Climate Fund

	Question

	The European Green Deal places "social fairness" at its center. In its calls to the member states, the EU Commission also speaks of a "socially balanced path" in the transition to climate neutrality. To this end, the "Climate Social Fund" was proposed to cushion the social impact of climate protection measures. How can the targeted use of these funds be ensured?

	Further Questions

	· In addition to the Social Climate Fund, do you intend to provide additional financial measures for socially disadvantaged groups in order to cope with the effects of structural change in a fair manner?



	Background


[bookmark: _Hlk171609272]The transition to a climate-neutral economy is one of the greatest challenges of our time and requires comprehensive adjustments in various sectors of the economy. This structural change not only affects technological and ecological aspects, but also has far-reaching social implications. Socially disadvantaged groups are particularly affected, as they often have fewer resources and opportunities to adapt to new circumstances. In view of this challenge, it is essential to take measures to ensure that socially disadvantaged groups are not left behind.
In December 2022, the Commission and Parliament gave their provisional approval to the Social Climate Fund.[footnoteRef:25] Financed by the revenue from EU emissions trading, this fund already supports measures for energy efficiency, the use of renewable energies and combating energy poverty. However, the distribution of funds has not yet been focused on specific target groups. Many people feel that their interests and needs are not being taken into account by the current reform measures of the European Union, the structural change of the European economy towards an ecologically sustainable economic system. Measures must be taken to bring European societies along with them. This includes further financial support measures, but also economic redistribution measures to cushion the negative consequences of economic structural change.    [25:  Europäische Kommission. (2024). Social Climate Fund. https://climate.ec.europa.eu/eu-action/eu-emissions-trading-system-eu-ets/social-climate-fund_en
] 
















[bookmark: _Toc170812146][bookmark: _Hlk170378286]Competence in the area of social protection

	Question

	One problem that is evident in many social policy agendas is the lack of competences at EU level, which would, for example, enable binding directives on European social protection systems. Will you support the expansion of competences in this area?

	Further Questions

	· Where do you see possible levers for this objective?



	Background


[bookmark: _Hlk171609596]To date, the democratically elected institutions of the EU have hardly any legal and political room for manoeuvre in the area of social protection, as this is not provided for in the Treaty on the Functioning of the European Union. On the one hand, further levers for expanding competences should be considered here, such as a stronger underpinning of the reform proposals of the European Semester with financial instruments linked to reform projects, institutional reforms in the area of the distribution of competences between the Commission, Parliament and Council, or other reforms. On the other hand, the treaties also need to be adapted to current intra-European, but also extra-European and geopolitical developments.

The European Commission has presented recommendations to promote social dialogue at national level and at EU level.[footnoteRef:26] Social protection itself could also be dealt with more vigorously at EU level. Finally, it is important that the EU expands its competences in the area of social protection in order to strengthen social inclusion and the protection of citizens. [26:  Europäische Kommission. (2024). Social dialogue. https://ec.europa.eu/social/main.jsp?catId=329&langId=en
] 




















[bookmark: _Toc170812147][bookmark: _Hlk170378342]EU Social Taxonomy

	Question

	The plan for a social taxonomy for investment subsidies based on social criteria has been put on hold by the EU Commission for the time being. Will you support the implementation of a social taxonomy equivalent to the environmental taxonomy?

	Further Questions

	· How could the design of an EU social taxonomy look like?



	Background


[bookmark: _Hlk171610043]US economist Janelle Jones argues in favor of also treating sectoral wage negotiations and state subsidies for the already rapidly growing care sector as part of industrial policy, as a synergy of industrial and employment policy.[footnoteRef:27] In this respect, the plan for a social taxonomy[footnoteRef:28] for categorizing and incentivizing investments according to social criteria can also be characterized as industrial policy in the broader sense. While the environmental taxonomy is intended to channel investments into environmentally friendly and climate-friendly projects, a social taxonomy would promote investment goals such as combating poverty, promoting equality, decent working conditions and social inclusion. [27:  Jones, J. (2023). Industrial Policy Synergies: Industrial Policy + Labor Policy. https://rooseveltinstitute.org/publications/industrial-policy-synergies-industrial-policy-labor-policy/
]  [28:   Plattform für nachhaltige Finanzen. (2022, Februar 28). Platform on Sustainable Finance’s report on social taxonomy. European Commission. https://commission.europa.eu/document/d07e1f1e-3a1f-4d55-add4-a130f26b33e3_en
] 


An EU social taxonomy aims to set clear criteria and standards for social sustainability to guide companies and investors. This would ensure that economic actors consider not only environmental but also social indicators when making investment decisions. 

An EU social taxonomy could cover various areas, including labour law, health and safety at work, access to education and social justice. For example, criteria could be developed to ensure that companies pay fair wages, promote diversity and inclusion and monitor their supply chains for human rights violations. 









[bookmark: _Toc170812148][bookmark: _Hlk170378425]LGBTIQA+ – Protection against discrimination

	Question

	In 2024, assaults and discrimination against the LGBTIQA+  community continued to occur regularly in many EU countries. What measures are you planning to ensure that people of the LGBTIQA+ community in the Union are better protected and that discrimination is further reduced?

	Further Questions

	· In 2020, the EU Commission initiated the LGBTIQ Strategy 2020-2025. How do you intend to combat the various forms of discrimination that still exist in the individual member states, especially in Hungary?
· What will you do to implement the directive on discrimination outside the world of work, which has been in the Council for many years?
· Are you planning a Europe-wide campaign on the subject?



	Background


[bookmark: _Hlk171610733]Assaults on the  LQBTIQA+ community have  been comparatively high in recent years. In 2019, 43% of the LGBTIQA+ community surveyed stated that they had personally experienced discrimination.[footnoteRef:29] The majority of cases of discrimination, especially structural discrimination, are not quantified. In some EU member states, the situation has become even worse due to political and media developments. Well-targeted awareness-campaigns are needed to the objective described here that are designed not to provoke further negative backlash.  [29:  Europäische Kommission. (2024). LGBTIQ Equality Strategy 2020-2025. https://commission.europa.eu/strategy-and-policy/policies/justice-and-fundamental-rights/combatting-discrimination/lesbian-gay-bi-trans-and-intersex-equality/lgbtiq-equality-strategy-2020-2025_en
] 


In 2004, the EU Commission published the directive on gender equality outside the working environment.[footnoteRef:30] This directive aims to combat gender-specific discrimination in access to and supply of goods and services. It establishes a framework for equality between all genders in areas such as education, healthcare and social services. The directive obliges member states to take effective measures to prevent discrimination and promote equality. LGBTIQA+ rights could also be further enshrined and promoted in EU law, similar to this directive. [30:  Richtlinie 2004/113/EG des Rates vom 13. Dezember 2004 zur Verwirklichung des Grundsatzes der Gleichbehandlung von Männern und Frauen beim Zugang zu und bei der Versorgung mit Gütern und Dienstleistungen, Rat der Europäischen Union, (2004). http://data.europa.eu/eli/dir/2004/113/oj/deu
] 








[bookmark: _Toc170812149][bookmark: _Hlk170378554]Violence at work

	Question

	The EU Commission has called on the member states of the EU to ratify Convention No. 190 of the International Labour Organisation (ILO) and to implement further national measures to protect against violence in the workplace. What measures do you plan to take to reduce violence in the workplace in the member states, particularly in service and transport professions, which continue to exist despite the ILO 190 ratification?

	Further Questions

	· Is the European Commission planning an EU-wide campaign to raise awareness and educate people about violence in the workplace?
· What is the Commission doing to further combat violence, discrimination and sexual harassment in general?



	Background


[bookmark: _Hlk171610993]The ILO 190 Convention[footnoteRef:31] sends a clear signal worldwide that any behaviour that degrades, humiliates, sexually harasses or physically or psychologically attacks people in the working environment is prohibited and ostracized. The Convention is the first of its kind in the world to offer employees and other people in the world of work extensive protection against violence and harassment. Natural persons who exercise the powers, duties or responsibilities of an employer are also protected. [31:  Internationale Arbeitsorganisation (ILO). (2019, November 22). Übereinkommen (Nr. 190) über Gewalt und Belästigung, 2019. https://www.ilo.org/de/resource/uebereinkommen-nr-190-ueber-gewalt-und-belaestigung-2019
] 













		For any inquiries please contact:
		Maximilian Buchsteiner
		maximilian.buchsteiner@voewg.at
	23	+43 1 408 2202-17
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